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Y-12 Active Employees:

Annual Open Enrollment for Benefit Plans

The annual open enrollment for 2005 benefit plans elections will begin on October 11, 2004, and continue through October 29, 2004.  During this year’s open enrollment period, employees will have the opportunity to choose between two medical options [CIGNA Open Access or CIGNA Point of Service (POS)], two dental providers (MetLife or Delta Dental), and elect to participate in flexible spending accounts (Dependent or Health Care).  Additionally, salaried employees who did not elect to purchase the additional 30% long-term disability benefit may do so during this open enrollment period.  

The Employee Self-Service option will be available again this year.  It will: (1) allow you to make your open enrollment elections from your personal computer; (2) eliminate filling out separate paper forms for each election; and (3) allow you to print a confirmation statement directly from the application.  The User’s Guide or Help options (found on the left-hand side of the screen) are available at any time for additional information regarding use of the application.  However, if you prefer paper forms, they are still available.  Both enrollment options can be accessed from the Benefits Delivery homepage at www.y12.doe.gov/benefits/bp-delivery.     

Dependent Care Spending Account
Dependent Care may be elected to pay for covered day care and elder care expenses for eligible dependents.  Eligible dependents include your children under age 13, your disabled spouse, or disabled dependents of any age (including parents).  Please refer to the “Flexible Spending Account” section of Your Book of Benefits for listings of eligible and non-eligible expenses.  

Each year we have employees who inadvertently enroll in the Dependent Care account thinking they are covering their dependents’ eligible dental/medical/vision expenses.  Please note that this account is for day/elder care expenses only.

Health Care Spending Account 
The Health Care spending account is used to pay for certain unreimbursable medical, dental, vision care, and prescription drug expenses for employees and their eligible dependents.  Additionally, certain over-the-counter products may be eligible for reimbursement.  (See “Over-the-Counter Product Categories for FSA” under the “Benefit Premium and Updates” section of the Benefits Delivery homepage for a listing of these items.)  Please refer to the “Flexible Spending Account” section of Your Book of Benefits for a listing of other eligible and non-eligible expenses.  
Employees wishing to participate in the Flexible Spending Accounts (Dependent Care or Health Care) must make an annual enrollment election.  Participation in these plans does not automatically continue from year to year, and contributions are limited to $5,000 per account annually.
Please note that reimbursements for your flexible spending account eligible expenses will be made to the same financial institution and account you elected for your payroll deposit.  Thus, you do not need to complete UCN-20771, Enrollment for Direct Deposit of Flexible Spending Account Reimbursements.  If, however, you want your reimbursement made to a different account or if you do not use payroll direct deposit, you will need to complete this form and provide a copy of a voided check.
CIGNA Open Access Plan
For salaried employees, there are no major changes in the design of the Open Access Plan.  However, employees should review the enclosed “Comparison of Medical Plans,” as some changes have been mandated by the state of Tennessee.  The increased co-payments and deductibles will go into effect for hourly employees on January 1, 2005.  For example, physician co-pays will change from $20 per office visit to $15 for a primary care physician and $30 for a specialist.  Physician and surgeon services in the hospital will now be covered at 90% after plan deductible, rather than at the 100% rate.
All employees may continue to take advantage of the expanded provider network, which includes facilities and physicians throughout the state of Tennessee.  
Under the Open Access Plan, a primary care physician (PCP) is suggested but not required.  You do not need a referral from your PCP when you have to see a specialist; you just make the appointment and go.
Prescription drug coverage for the Open Access Plan will continue to be provided by Medco.  There are no changes in the prescription drug benefits for salaried or hourly employees as of January 1, 2005.

Employees currently participating in the Open Access Plan will remain in that option for 2005 unless a new benefit election is made.  
Identification cards will be mailed to current participants as well as to new enrollees by December 21, 2004.  
CIGNA POS Plan    

The existing CIGNA Option 2 Plan is being terminated.  However, a new plan option, the CIGNA POS Plan is replacing it.  This plan option will use the same network as the Open Access Plan (Tennessee Seamless).  Because of this network change, employees and their dependents residing outside the state of Tennessee may “guest” to a CIGNA network if one is available.  Under the provisions of this plan, a PCP is mandatory, and referrals to specialists are required.   Enrollees in this plan may also participate in the Personal Health Assistance Program, which is the disease management program, administered by Matria Healthcare.  Employees will be automatically enrolled and may opt out if they wish.
Prescription drug benefits will continue to be provided through CIGNA.  Please keep in mind that the mail order portion of the program is handled through Tel Drug.

Employees currently participating in the CIGNA Option 2 Plan will automatically move to the POS Plan.  Anyone wishing to make a change must make a new benefit election by using either the employee self-service application or by completing a hard-copy form.
Identification cards will be mailed to all participants by December 21, 2004.
Enclosed are summaries of the two CIGNA options.  You should carefully review these documents to determine which option better meets your needs.  

Listed below are the 2004 and 2005 employee contribution rates for all active employees:
	Medical
	              2004
	                    2005

	
	Monthly
	Weekly
	Monthly
	Weekly

	Open Access Salaried
	
	
	

	Employee Only

Employee + 1


Employee + 2 or more
	$  91.56
176.08
267.36
	$22.89
  44.02
  66.84
	$105.40
  203.52

  309.36
	$26.35
  50.88

  77.34



	Open Access Hourly
	
	
	

	Employee Only

Employee + 1

Employee + 2 or more
	$  80.44
155.72
237.20
	$20.11
  38.93
  59.30
	$  88.40
   171.76

   262.04
	$22.10
  42.94

  65.51


	Medical
	                2004
	2005

	
	Monthly
	Weekly
	Monthly
	Weekly

	POS Salaried (formerly Option 2)
	
	

	Employee Only

Employee + 1


Employee + 2 or more

	$  78.20
157.44
243.88
	$19.55
  39.36
  60.97
	$  77.20
  146.80

  222.72
	$19.30
  36.70

  55.68

	POS Hourly (formerly Option 2)
	
	
	

	Employee Only

Employee +1

Employee +2 or more
	$  58.64
118.08
237.20
	$14.66
  29.52
  45.72
	$  57.92
  110.08

  167.04
	$14.48
  27.52

  41.76


Dental Plan
Beginning January 1, 2005, employees have the choice of two dental providers:  MetLife (our current provider) or Delta Dental of Tennessee.  A comparison of the plan features is enclosed.  2005 employee contribution rates for the plans follow:
	Dental Salaried
	  MetLife
	Delta Dental

	(monthly rate)
	
	

	Employee Only

Employee + 1

Employee + 2 or more
	$  6.00
12.00
18.00
	$  6.00
12.00

18.00

	Dental Hourly
(monthly rate)
	
	

	Employee Only
Employee + 1
Employee + 2 or more
	$  3.66
6.99
10.66
	$  3.31
6.46

10.53



Currently, all employees participating in the Dental Plan are covered by MetLife.  Unless an election is completed to move to Delta Dental, coverage will continue with MetLife in 2005.
Employees wishing to make any change in their Dental or Medical participation may do so during this open enrollment period.  Appropriate changes include adding eligible dependents, switching between CIGNA medical plan options, or changing tax status (before- or after-tax). Additionally, the new provider may be selected for Dental coverage.  For employees who take no action, current participation will be continued in calendar year 2005.
Long-Term Disability
Salaried employees who did not elect to purchase the additional 30% long-term disability benefit during the April 2004 mid-year enrollment period may do so at this time.  This benefit will not be included in future open enrollments.

Benefits Delivery personnel will be conducting employee meetings during the open enrollment period.  The schedule follows:

Googin Auditorium
October 11
1:00 p.m. - 3:00 p.m.*
October 13
9:00 a.m. - 11:00 a.m.
October 19
9:00 a.m. - 11:00 a.m.*
October  21
1:00 p.m. - 3:00 p.m.
1099 Commerce Park

October 18
9:00 a.m. - 11:00 a.m.
Building - 9212, Room 1

October 12
1:00 p.m. - 3:00 p.m.
*An interpreter will be available.


All enrollment changes or elections must be made by 4:00 p.m. on October 29, 2004.  The employee self-service feature will be deactivated at that time.  Forms must be returned to the OneCall Service Center at 104 Union Valley Road, MS-8258, Oak Ridge, TN 37831-8258 by 4:00 p.m. on October 29, 2004.  Approximately 10 to 14 days after the conclusion of open enrollment, you will receive a confirmation statement of your final elections.  Or, if you made your elections via the self-service application, you may print a confirmation statement at any time.  Employees who make no changes in their current benefit plans elections will not receive a confirmation statement.
If you have any questions, please contact the OneCall Service Center at (865) 574-1500 or toll free at 1-877-861-2255.

Very truly yours,

P. L. Williamson, Manager

Benefits Delivery
PLW:cg

Enclosures:  
Comparison of Medical Plans


Comparison of Dental Plans


Notice to CIGNA Healthcare Participants
Customer Service Representatives are available Monday through Friday from 7:00 a.m. to 5:00 p.m. Eastern Time.

Customer Service Representatives are available Monday through Friday from 7:00 a.m. to 5 p.m. Eastern Time.
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